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Introduction
Prosperity comes with achievements of planned goals and visions that have been desired. According to Kara Goldin, Chief Executive Officer of Hint Water, success can be defined as knowing that what someone is doing is helping him or her and others lead a life which is better, healthier and happier. Below are the three important discussed elements that help inform on some of the decisions that one faces when going forward (Bolles, 2018).
Knowledge: 
Knowledge is important in the sense that it brings a positive attitude about life. Through acquiring knowledge, we become determined, focused, motivated, and self-reliant and know how to engage the world. We become enthusiastic and joyful when we learn new things especially that help in career development. Furthermore, respect is commanded through true knowledge, and it could help to direct and enhance life. One is respected if he or she has knowledge that is useful to others. Additionally, knowledge boosts self-esteem. One feels self-fulfillment and confidence and thus helps in surmounting life challenges.
Relationship:
The relationship is a vital element to career planning, and development and power emerge when it's extended further. Success can be achieved through the creation of connections that are based on shared interests and goals. It can be created in a networking environment like an exhibition event, political events, product launches or even business dinners. It's paramount to know not only what the client does, but also who they are, there values, principles and their missions. This creates an excellent and cordial relationship for career development and prosperity (Christen & Bolles, 2015).
Happiness:
Happiness could be described as a sense of joy, contentment or well-being. It leads to a life which is fulfilling, joyful and successful. Fatherly to that, one's potential can be fully discovered and thus leads to a productive outcome. Psychologically, positivity makes our brain more active, highly engaged, energetic, motivated and productive when working. On the other hand, the brain that is negative and stressed would not yield happiness and would result in failure. Happiness and positive mindset therefore culminate to great benefits both in our work and lives and this can be achieved through daily actions (Booker, 2013).
Business Plan and Career plan could either be similar or different as discussed below:
Playing the Blame Game
In any career development, playing the blame game is very dangerous because it can lead to failure. One should be responsible for his or her career and should one fall into a difficult situation; it's up to him or her to stand up and deal with it. As elucidated in this chapter, blame game cuts across both the career level and the business level. As a midlevel executive, your career can be destroyed by losing your job for not keeping up with the current market conditions by using traits or strategies which are no longer valuable. Furthermore, there would be the loss of profits to the business because of the dynamic changes in the market that you were not conversant with like how to acquire more customers as you ensure the retention of the existing ones (Hoffman, Reid & Casnocha, 2012).
Networking
The purpose of networking is to make the connection with people whom you can serve each other. In this case, having a clear objective in mind while engaging with other people is an important aspect of planning your career. Through networking, someone can give you insights into a certain career path or industry that would enable your career to grow. Additionally, it would give you an opportunity to link up and serve someone according to your skills and ability, and this would make your career grow. 
Informational Interviews
Conducting Informational Interviews helps in giving out more information on how one can become more valuable and relevant in the current role. Knowing what it takes to achieve success and strategizing on enhancing your current value to the employer. It's important to spend time with people in a networking environment and sharing information on what trends in the market, what their values and opinions are, and above all bringing value to yourself. This helps in the process of planning your career (Pink, 2001)
Being sensitive to personal feelings is a sure way of identifying if one is in a SAF cycle. Taking time to reflect, being quiet and listening to your instincts is a way of handling personal change. Moreover, giving voice to these instincts and allowing their presence creates a better understanding of what's happening and prepares one to handle it in a better way.
SAF strategy can be implemented by setting and tracking one's progress against smart goals. This is one way of getting out of the cycle quickly. Smart goals should be specific, can be measured, can be attained, relevant and are time-based. The smart goals can either be short term or long term, in regards to time and objectives. This approach takes care of needs which are immediate, opens one to a world that changes rapidly and prepares one to embrace the abundant forthcoming opportunities (Boons & Ludeke-Freund, 2013).
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